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MINISTRY OF EBUCATION
Islamabad, the 3rd April, 1984

SUBJECT.—Pakistan National Commission for UNESCO
Commniittee on Man and the Biosphere.

No. F. 2.7{81-UNESCO-SC.—The Ministry of Education
has been pleased to reconstitute the National Commiltee op
Man and the Biosphere, with the following members :—

Convener

l. Chairman (DPr. M. A. Kazi), National Science
Council, lstamabad.

Members

Chairman (Dr. Amir Muhammad), Pakistan
Agricultural Research Council, Islamabad.

Y. Choirman (Dr. G. M.  Khatiak),
Grants Conuhission, Islamabad,

4,  Chairman (Dc, M, D. Shamt),
Foundation, Islamabad.

T

University
Pakistan Science

5. luspector General of Forest (Mr.  Kirmani).
Ministry of Food nnd Agriculture, Islamabid.

6. Chairman (Mr. Masood A. Kureishy), lrrigatiot,
Drainage and Flood Control  Research Council,
Islamabad.

) 7. Senior Scientific Adviscr (Mr. Abdul Qayyum
Kazi), Ministry of Science and Technology, Tsiam-
abad.

8. Dircctor-General, Forests TResearch  Tostitute,

Peshawar,

9. Joint Secretary (Mr. Ayaz Ali Shah), Ministry of
Environment and Urban Aflairs, Islamabad.

0. Joint Secretary, Rural Development Division,
Tslamabad.

Il,  Dicector, Instituic of Marine Biology, University
uf Karachi, Karachi.

12.  Director-General (Mr. M. Rahmatuliah), Pakis-
tun Meteorological Scrvices, Karachi.

3. Head, Bio-Sciences Division, Pakistan  Alomic
Euvergy Commission, Islantabad or his representn-
live. ;

14.  Secretary General (Mrs. A. R. Haque), Pakistan
National Commission for Unesco, Islemabad.

e Member|Secretary

15. Associate Professor, (Dr. Mohamunad  Ajslam
Khan), Depurtment of Geograply, Peshawar
University, Peshawar. .

Observers

L. A Representative of Pakistan National Cominis-
sion for Unesco.

2. A Represeplative of Ministry of Science amd
Technology, Islamabad.

2. Functions of this Committee will be as follows :.—

(n) To keep close and constant liaison and coopreate
with the International Coordinating Councif cons-
fituted Ly the General Conference of UNESCO.
for the Man and Biosphere Programme.

) To ensure maximum participalion of Pakisian in
this programme of Internutional Scientific Coupe-
ration,

(c} To keep the Ministry of Education fully informed
of all activities undertaken with a view to achicv-
ing the objectives of this progranime.

MAKHMOOR AHMAD GOHEER.
Deputy Secretary-Genesl.

RESOLUTIONS
Islamabad, the 29th March, 1984

SUBJECT :—Re-coustitution of Boord of Governors of L i
{Arts, Commerce and Law) Collepe, Kuru-
chi.

Ne. ¥ 5-1)77-N, 1—Tn cootinvation of thiz Miniuy'=
Resolution of even Nu., dated the 20th January, 1981, the
Federal Government has bad under copsideration the re-
constitution of the Board of Governors of the Urdu College,
Karachi. It has been decided that the Board of Governors
as provided for in paca. 2 of this Ministry’s Resolution Ne.

{59)
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r—. y-4|75-5.E., dated
i Haacd consfsting of

' Chairman

12th March, 1975, be replaced by
the following namely :—

Minislcr for Education, Government of Pakiston,
Ministry of Education, Islamabad.

Vice-Chairman

Government of Pakistan,

. Secretary Education,
Islamabad.

Ministry of Education,
: Members
ii 1 Vice-Chancellor, Karachi University,
4~ Mr. Justice Qadeeruddin.

1. E. A. concerned.

Sectetary Education, Goveenment of Sind, Xard-
chi. =

7. Mr. Jameel-ud-Din Aali, House No. 35-5, 11
Kast Street, Defence Housing Society, Karachi.

8. Mr. S. M. Zamen, House No. 1}2, Seclor F-,
Nazimabad, Karachi.

v, Dr. Waheed Qureshi  Chairman, Natienal Lan-
puage Authority.:

A representalive of the teachers of the concerned

I,
Coliege.
11. Principal, Urdu Science College, Karachi.
J Meniber|Secretary
- 12, Prinpipal, Urdu Arts College, Karachi,

Islamabad, the 8th April, 1984

S ECE + . Re-constitution o} Board of Governors Urdue
{Arts, Commerce and Law) Colleye, Karachi.

' N, Ii-5-1[77-NI.—In patial modification of this Minis-
wy » Resvlution of even No., dated 29th March, 1984, it
is hereby informed that the name ol the Member of the
Weard of Giovernors ol Urdu College, Karachi, appearing
.t Serigl No. 8 may plense be reud as “Mr. Mubumnmad
*Aulhtar Zaman " instead of “Mr. S. M. Zamen ",

MANGRIO SHAMSUDDIN,
Assistant Educational Adviser.

MINISTRY OF INDUSTRIES
Tslamabad, the 12th Aprit, 1984
MNo. 3(11)184-A.' 1.-—The NEC in its mecting held on 7th

Fenuary, 1984 (Case No. NEC-1]1]84), has decided to set

up departmental working
sions for proper cxamination of the schemes

heiore approval within their sanclioning powers.

internally

¢ metituted in the Ministry of Ludusiries —
Chairman
(1) Dr. A. K. Tanweer, Additional Secretnry (P).
i Members
{2) Joint Sccretary {A). )
{3) Mr. Mnajeed Akhtar. Juint Scerelury (F).
(43 Muhommad Ralfiq Asghor, F. A, (Ind).
¢5) Head of the Department concerned.

MIRZA SHAKIR BEG,

o RV TR

parties in ail Ministrics nnd Divi-

2. The following Departmental Working Parly has been

Section Officer.

MINISTRY OF INTERIOR
[PakisTAN NarcoTics CONTROL Boarp]
Islamabad, the 10th April, 1984
No. 15(11)PNCB|P|83.;1113 Government 0f Pakisllll." 4

has prescribed following Uniform for the Ficld Staff dft:
Pakistan Narcotics Control Board throughout the Country' ji®

)
R
K
IS

Staff Cons- Summer Unifonn Winter Uniform 3

abulacy S

Constables :
(i) Pants {Khaki Brown)
(iit Shirt (Mazacine cloth
with lwo Dreast poc-
kets).

(1ii) Socks (Khaki).

i) FanlsiSergc KEaki Drown)

(1) Shirt (Mazarine woolle
with twao breast pockels)

i) Woollen Jersey (Mazarice i
colour). 7
Civ) Great Coat (Kaoki Serel

{v) $ocks (Khaki woollen).

{ivy Anklz Dools (Brown).

WY Chappal {(Brown lea-
thes).

(vi) Belt (Blick Web witly
Chromiyim Bucile).

(vii) Darget Cap (Dlack).
{viii) PNCB_ irsignia on {viii)

{vi} Ankle Boots (Brown).

(viiy Chappals (Brown).
Belt (Black Web) with chee b

both shoulder:, Cap minnum plaic bucklc and
apd Buckle, PvCB lusigniu thereon.
(ir) Barret Cap (Black with ’
PHCR insignin). i
Head Constables : )

As proposed above with three stripes Clievrons in marool g
colour,

Upper Subordinates (from B.P.S. 5 lo 14) : E
]

Similar Uniform as for Constabulary Staft having whikf
metallic stars according to the ranks.

Group Leaders B.P.S. 16:

Uniform prescribed for Constabulary Stail with
pips on each shoulder and a Khnki Peu-cap.

This issnes in pursuance of the Ministry of Tnterion
Jetter No. 4/4[83-ANCB, dated April 1, 1984, -

G. A. JAN, ¢t
Secretary (PNCBL}

- ar A K e SRS I

MINISTRY OF SCIENCE AND TECHNOLOGY
Isiemabad, the Bih April, 1984

No. Y. 3(1)]78-PMRC.—In partial modification of Resols
tion No. S.R.O. 322(K)|62, dated the 17th March, 196
Section 4(b) “shall be substituted as under :— 1

“ Thiee members to be nominated by the Ministry "
Science and Technology. ™

Na. 1% 3(1)|73-PMRC.—In rtial modificution af ik
Ministty's nutification of even No., dated the, 30th Juz
1982, the nune of Dr. Yousuf Ahmed, Ex-Member (S
ence), Itistar Council of Scientific and Industrial. Ref
search (P.C.S.LR.), is substituted for the existing i)
against S. No. 2. He is nominated as Member of the Pa¢
istun Medical Research Council for the cxisling term @)
three years, e up to 30th Junuvary, 1985.

No. F, 3(1)|78-PMRC.—In conlinustion of this Mial!
try's notification of even No., dated the 30th June, IS2E
Financial Adviser (Ministry of Science and Technologll
is nominated os Member of the Pakistnn Medical Resead)

Council for the existiog term of three years, f.e., vl
20th January, 1985, :
MOHAMMAD NAZIMUR RAHMAN,

Deputy Secretm!

whik

e

Y

e
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f'AKlSTr\N :\G_RICUL'[‘URAL RESEARCH COUNCIL
Islamabad, ihe 20th March, 1984

No, F, 1/1]82-CS.—In cxercise of the powcrs conferred
by section 26 of the Pakistan Agricullural Research Coun-
¢l Ordinance, 1981 (XXXVIII of 1981), the Board of
Governgrs of the Pakistan Agricultural Research Council
i pleased to make, with the sanction of the Federal Gov-
nment. the following regulations, namely :—

CuarTer —GENERAL
¥
1. Shori fitic and Commencement.—(1) These regula-
flons may be colled the Pakistan Agricullueal Resenrch
Council Employees (Service) Regulations, 1984,

{21 They shall come into force at once.

2. Application.—Subject to the pravisions of the Ordin-
.ance and the rulss, these regulations shall apply o all em-
-ployees in the whole-tiino employment of the Council and
+iis research establishments, other than :—-

(i) persons appoinied on deputation ;
(ii) Persons appointed on conlract unless their terms
of appointment on contiact make these rcgulations

applicable ; and

| (iit) persons paid from contingencies  or on daily
Wilges.

3. Interpretation.—(1) Nothing in these regulations be
intespreted in respect of the employzes referred to in sub-
selion {3} of sectioh 15 and sub-section (1) of scction 16
. of the Ordinance as may in any way be derogaldry to the
“ferms and conditions of the scrvice applicable to such em-
loyees immediately before the coming into force of (he

> Ordinance,

F(2-tn all matters not provided for in these regulations the
sles amd orders applicable to Federal Government cm-
l gloyzes shall apply to ihc employees.

I. + » a

(31 All rules, regulations and bye-laws continued in
e under clause (c) of section 33 of the Ordinance. 50
far 23 they relale to matters provided for under these repu-
htions. are hereby repeaied.

4. Uclinitions.—In these regulations. unless there is any-
thinz repugnont in the subject or conlext i—

{a1 “Competent authority” mecans the Doard, the
Execative Commitice or the Chaitman or an ofli-
B cor of the Council to whom Lhe power is dcle-

pated under sub-section (5) of scction 9 of the
Ordinance |

“Departmental Promotion Committee” mcans the
Committes constituted by the Hoard or the Chair-
man for the putpose of recommending employecs
for promotions 1o posts in the Council ;

(!

{c) “Cmployee” includes all officers and staff of the

Council ¢

(he Pakistun Aericultural

“QOrdinance” MENns _
1981 (XXXVIT of

{d)
! Rescarch Council Ordinance,
. 1981} 3

(e) “research establishment™ includes_the Agricoltural

Experiment Stations. Field Stations, Tnstitutes.
i}’ Centres, Laboratorics and other units of the Coun-
) cil, how-so-cver they may he designated 1 and

uGelection Commitlec” means the commitiee cons-
tituted by the Board or the Chairman for the
© pupwse of making selection  for inilial appoint-
pfvi 3 ment to the posts in the Council.

AL

T

CrarTer II—DESIGNATIONS OF POSTS,
’ PAY AND ALLOWANCES

5. Desiguation of pusts.—The, designations of posts in
different B.P.S. in the Council shall be approved by the
Council from time to time. ; .

6. Pay scales,
An employee appoioted 10 a post shall be entitled to  the
same pay and allowances a8 prescribed by the Federal
Government under (he Basic Pay Scales [rom time o timo.

ol .

mavtrtd

allowances and other concesslons.—(1} -

(2) The Government orders . and  instruclions  for |
advances and loans  shall mmtatisanutandis apply (o th¢ ©

cmployees provided that such advances and loans to per-
sons appeinted on conlrict or on ad hec busis or on depu-

tation shall not ordinarily be allowed. i

(3) The employees shall be overned by such Medical
Attendance and Treatnent Regulutions as the Council may
from lime fo time, with the previous approval of the Fede-
rul Government, prescribe : ;

Provided that these regulations
able to employees as compared to
cal treatment facilities admissible
{he Federal Government.

the corresponding medi-

Cuaprer Ti—EMPLOYMENT POLICY AND .,
PROCEDURE

7. Retirement—(1) All initial a
shall be made by thc appointing au ority on the recom-
meodations of the appropriate -Selection Commitice &

Provided that if the recommendations of the Selcclion

shall ‘not be less favolr- !

io the civil servants of

pointments to posts

Commitiec are not accepted, the appointing authority shall :

record in wriling the reasons for not accepling the recom-

mendations.

(2) The posts in BPS. 30 19 shall be filicd by initial
appointment and by departinental promotion iu the manner
prescribed by the Chairman on the basis of requisite quali-
fications, seniority, specified conditions for appointment and
background of cesenrch contribution.  Tf suitable officers
and staff for promotion arc not avnilable, inilinl appoinl-
ment may be made to fill the posts and vice versa.

(3) Nothing in sub-regulation (1) shall apply to pec-
sons on deputation from Government  Depariment, loca
bodies. semi-Government or quasi-Government bodies or
jnstitutions and in the case of such persons appuiniments
shall be made by the Chairman on such terms and condi-
tions as arc appiicabie to civil servants on deputation.

5. Cunditions for appolntmcni.-—-(l) Na. person shall be
cligible {or appointment in the Council uniess he is a Pakis-

tani nutional =—

Pruvided that technical experts ot advisers of non-Pakis-
tan uvrigin may be appointed with the prior approval of
the Federal Government.

(2) A cundidate for initial nppointment in the Council
shall not he Jess than cighteen ycars and not more than

{lyrty-five years of age nt the time of appointment.

Provided that the age limit may, for reasons {0 be re_f:nrd-
e in writing, be rclaxed by the Chaicman in suitable

Lascs.

(31
ence for sppointment and
the Council shall be such as may
¢l from time to time.

“The mipimum educational quulifications and experi-
promotion to various posts in
be specified by the Coun-

(4} Initial appuintment shall be made at the minimum

pay of the BIS.
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Provided that where a person possesses additional expe-
riznce or special qualifications, or where & person of the
ptescribed qualifications or experience for the post is not
available, the appointing authority may allow a higher initial
pay in the time scale of that post on the recommendation
wf the Selection Commitlee concerned :

P'rovided further that not more than six increments may
he granted in any case.

{5) No person shall be appointed to any post in the
Clouncil wilhou} n medical fitness certificale from ihe
authorised medical attendaot of the Council or such other
medical authority as the Council may specify :

. Provided (hat, in special cases, a scientist, technician,
wlviser or consultant declared medically unfit may be ap-
painted if he is not suffering from a communicable disease
and the infirmity ootified by the medical authority is not
likely to hamper his work.

9. : Probation.—(1) The candidate appointed to various
pusts in the Council shall be on probation for a period of
ane year, but the Chairman may reduce the period in ex-
auplional cnses.

(2) n the cvent of an employee failing to show satis-
fuctory progress durcing the probationary period, fhe com-
petent authorily may, ut its discretion, extend his period of

 probation for a maximum period of one year or dispense
S with his services without.nssigning any rcason.

| (3} Where, in respect of any post, the satisfactory com-

' pletion of probation includes the passing of a prescribed

| wanmination, test or course or successful completion of any
tgining oF assignnent, A person uppointed on probation 10

" aeh post who, before the expiry of the original or extended
seriod of his probation, has failed to pass such exomination
e test or to successfully complete the course or the train-
tng or nssignment shall ;

{n) if he was appointed to such post by initial appoint-

ment, be discharged, or
{b) if he was appointed (o such pust by promotion be
reverted (o the post from which he was promoled
ur, it there be no such post, discharged :

Provided that, in the case of initial appointment, an em-
nloyee shall nol be deemed to have completed his period
of prolation satisfactorily until his chatacter and antece-
,\lants have been verified as satisfactory in the opinidi of the
" anpointing authority.

!

i 10, Increment.—(l) Subject to an tmployee’s service
hoine satisfactory, the mext annual increment in his pay
wale shall accruc on completion of every year of service
wn the first day of December, cach year, provided that the
‘o5t ananal increment was granied on or before the 1st of
tune ol that year.

(2) Annual increment shall on such accruat be granted
tiy the Chairman or officer authorised by him in this behalf.

! (3 Special increments wilhin the scale may be granted

ny the Board up to B.P.S. 19, on the recommendation of
ihe hairman dulv processed and endorsed by the assess-
mem commitice appoinied for the purpose.

1. Promotion—(I) An employce, possessing such
* minimum qualificrfions and standards as may be specified
by ke Council from time to time, shall be igible [or pro-
mution 10 a pest reseeved  for departmental promotivn in
the higher post or cadre to which he belongs, but no em-

! ployee shall have a claim for promotion.

(2} A post referred to in sub-regulation (1) for  the

aurpose of promation. may either be a sclection past or a

. qei-s-lection post, as the IExecutive Commiltee may specily
o lime to fime.

(3) The competent authoiity may, for reasons Wi
recorded in writing, relax, in special cases, such of the o
ditions of promotion as it may deem fit.

12. Seniority.—(1) For the proper administratior d1
cadre or post, the appointing authonty shall calse a st
rity Jist of the membess for the time being of such cals
or post to be prepared separately, but nothing herein
tained shall be construed to confer any vested right o)
Eatticular seniority in such cadre or post, as the caso of

c‘ -

{2) The seniority of an employee in B.P.S. 16 mi
nbove and other Centralized cadres in B.P.S. 15 and beloy,
as may be specified by the Council from time to time, shl
be reckoned in relation to other employees belonging to tk
same cadre, whether serving in the Head Office or In &g {
of the Centres ot projects of the Council, in the manser kif;
down in this regulation, ¢

(3) COn initial appoeintment, senierity shalt be reckood '
from the date of joining the post and when two or mof:
persons are inducted in a cadre and they join oo the saap
day, seniorily shall be decided in the order in which thef:
were placed by the Sclection Committee. -

(4) When appointmenls to a post are made by prome i
tion that is to say, on the basis of seniority-cum-fitness af.
selection, effective from the same day jor iwo or more pe-k
sons, then scpiority shall be determined on the basks d
their inter see seniorily in the lower post, and @n the cased
tie in the lower post, the seniority in the higher grade shl
be determined on the basis of merit obtained by them b
selection. In case of further tie, the scniority among =
two candidates for promotion to the higher post shall b
fixed on the basis of length of service in the Council.

(5) The employecs in any project of the Council tranw
ferred and appointed in unother project or Head Office o
vice versa in the intcrest of the Councit may be given ik
bencfit of seniorily in the new cadre or post from the dak
of initial appointment in the previous project, on the mer
of cuch case, bused on the recommendations of the assed.
ment committed formed by the Council for this purpos
but nothing herein contained shall be construed to confer
any vested right to a particular seniority in such cadre o
post.

13. Confirmation.—(1} Subject to the availability of 1
pernuitent post, an employes shail on satisfactory  com-
pletion of his probation, be cligible for confirmation in ha
post.

Cuspter [IV—TRANSFIR, TRAINING, LEAVE AND
JOINING TIME

14. ‘Transter.—The Council may transfer an emiploy
to the Head Office or to any of the vesearch estublishiments
or projects under its adminisirative control.

15. 'I'raining.—(1)} The Conncil may require pn <M
ployee to undergo training within or outside Pakistan 3
any time for any duration wuder such terms and conaditien
as jt may specify from time to time.

(2) ‘The Councit may determine procedure to he foflox-
ed for execution of bond and sccurities by its cmployes
proceeding on  schalarships, fellowship or study  leaw
wthroad, ’

(3) In case o honded coployec is peramilted (o Fzave the
service Dbefore the cxpity of the  specificd period, the
Council mity determine the amount of bond money wihiich}
he may be required to pay to the Council.

¢4) In case of an officer proceeding  on {eave al:ro_aﬂ
without pay for higher studies and without any financi
obligation on the part of the Couneil, the condition d
cxeculion of surely bond may be waived.
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6. Leave.—The cmployees shull be governed by such
~ kave regulations as are applicable (o the civil servants of
the Fedesal Govermacut.

17. Joining time~—The cmployccs shalt be entitled to
the juining time on (ransfer from one slation  to ‘nnother
Lon sueh fgrms and conditions as are admissible to the civil
scrvanls o€ the Federal Government,

Cuarter V—SERVICE RECORD

i85, Reenrd of Service.—(1) Service reeord of cach em-
* playec shinllfbe maintained in such form os may be specificd
by the Counwil.

. 12) Awwal Confidestinl Report sbout the work  and
wduct of cach employce. except the cployscs in B.IMS.
{and 2, shall e vecorded in such form as may be specificd
by e Couneil,

(3) “Individual Cireer Planning™ record of cach emu-
prayee sholl be miaintained on the prescribed card as for
tovernment cployees or on service  folders specilicd by
- e Council.
© ) An employee sball not hove weeess o his confiden-
i report, but the adverse remarhs, i€ any, shall immedin-
iely be communicated to the employee concerned for reme-
diak jcasuyes amd hmprovement.

Cnarrie VI—GENERAT CONDUCT AND
DASCIPLINE
1. Condact and discipline—For the purpuses of con-
duct and discipline, the Government Secvitnts (Couduct )
Rules, 1964, and thoe Guvernment Scevants (Elliciency and
Niscipline) Rules, 1973, shall apply o the cployecs s
iar as way be and with the sceessary modiications.

0, Compliance with erday.—Dvery  cnployes _ shall
wnforn (o aud abide by fhese 1cgulations and shall comply

with apd obey all orders sapd direction which may féom
time (o lime be given by any Yerson under whase Jurlsdic-
tion, supcrintendence or control he may, for the {ime belog,
be placed.

Cunaerer VII—RESIGNATION AND TERMINATION
OF SERVICE

21. Resigudion.—(1) A tewporary cployee may resign
from his posl by piving onc month's previous notice in
writing or on payment to the Council a sum equal to his
poy for one month.

(2) A permagent employec may vesign from his  post
by giving theee months' prior votice fn writing or on pay-
ment to the Cowicil & sum equal to his basic pay for (hree
maonths.

“T(3) The couditions of recuvery of pay in liea of notic

pericd may be waived by the appointing authority in special
Gilses,

(4) Notwithstanding the provisions “of sub-tegulations
(1) and (2), an cmplovee shall cootinue to perform bis
dufics (il such time as his resignation is I'nrmnﬁy accepled
by the appoinling authority.

(5) The uppointing avthorily at its discretion niay, in
the interest of the Council, refusc to uccept the resigoation
of ap ewployee. R

22, 'Termimatiun _-)l' :-s‘crvicv.-("l) The service of an e
pluyee may be tennimifed without notice :-—

(1) duzing the initsl or exicnded period of his pro-
hation provided  that where  such  coployeo is
uppointed by promotion on probation, his serviee
shall not be terminated so loug ay he bolds a lien
agalust hiy fopmer post but he shall be reverted
o his former post; or
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(i) if the. appointment js made ad hoc terminable on
thy apppintment ol a prrSon on the recommentla-
tion of the Sietlion Commiiles, on e appoint-
ment of such person 3 ot

(i) on the cxpiry of the initial or ext
his cmployment.

ended periad of

1

|12y Where,on ihe nbolition of a post ov reduction i
the number ol Posts in o cadie, the services of
un cployec are yequired 1o be werminated, the
sorvices of the cmployee who s the most junior

in such cudre of post <hatl be terminated.

the provisions of sub-regulation
of sob-regulation )
ry cmployment . of
ferminntion on one

withoul assigning

13
(M Notwithsianding
(1}, but sabjoct 1o the provisions
Ihe scrvices of an employce in lEmpora
appointed ad Loe shall ~ be liable 1o
‘onth's natico oF pay in lieu thereal,

lany veason.
]

(4). Nothing contained in sub-reaulation (3) shall affect
duction in rank

i|hc dismissal or remaval (rom service or IC
ol s tmaployee by way of punishment for misconduct.
ihreneh of trust or neglect of duly.

17 Empleyment after retirement.—A retired employe?
e o roticed civil servant having exceplional qualifications
and ceperience miy he re-employed in the scrvice of the
Couneil provided that such ro-employment is pecessary in
the mizres) of the Council and is made with the prior ap-
spoval of the authority nést above the appointing authority:

Provided that such re-cmployment shall be made  very
resnictively and for clearly specified period stifetly in ac-
conlanee with the instructinns isened by the Tededat Gov:
~pmnent From time 10 time

ST

CAPTER. T RETIREMENT, PENSION, GRATUITY |
AND PROVTDENT Futip ]
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