No.F.2-1/2017-CS (2™ EC)
PAKISTAN AGRICULTURAL RESEARCH COUNCIL

(Central Secretariat)
ok K K

Islamabad, the 22™ May, 2017

NOTIFICATION

Subject: Revised Criteria for Promotion—2017 at PARC

In pursuance of the decisionof the Executive Committee of PARC taken in its 2™
meeting (2017) held on 21-04-2017 at PARC ‘Headquarters, the C hairman, PARC has been
pleased to approve the Revised Criteria for Promotion —2017 at PARC (Annexure-I).

02. This supersedes all previous notifications on the subject issued from time to time.

(=

(Muhammad Tariq)
Secretary (Council)

Distribution

1) Member (NRD) PARC

2) Member (PSD) PARC

3) Member (ASD) PARC

4) Member (SSD) PARC

5) Member (Finance) PARC

6) Member Incharge (C&M) PARC i

7) All DGs (AED-PARC/(P&DD) PARC/NARC/SARC, Karachi/BARDC, Quetta/
MARC Gilgit/AZRC, D.[.Khan)

8) Director (Establishment) PARC

9) Director (Admin) NARC

CE:

TSO to Chairman, PARC



MENINED CHITERIA FOR PROMOTION - 2017 AT PARC

Annex-1

NoW | Post with SPN Pramotion post with SI'S Eligibitity Criterin for Promotion Conditions for premotion
| ) ) 4 5 |
SCIENTISTS -
| Assistant Sclentific Officer Scientific Officer i B.Sc (Hons) or equivalent qualification in the relevant discipline.
(SP5-07) (SPS-08) ii. 03 years service as ASO in SPS-07/BPS-16.
2 Assistant Field Officer Field Officer i. B.Sc (Hons) in any field of Agriculture.
SPS- SPS-0 ervi i i ficer i - -16. soepi
(SPS-07) (SPS-08) ii. 03 years service as Assistant Field Officer in SPS-07/BPS-16 i Fulfill e elgibility
3 Scientific Officer Senior Scientific Officer i.  M.Sc (Hons.) or equivalent qualification in the relevant discipline. ;:;f;’:;cfggalgromotlon =
(SPS-08) (SPS-09) ii. 05 years as SO in SPS-08/BPS-17. e : ‘
: S . : ii. Minimum of 02 years
iii. 03 rescarch papers in relevant discipline in HEC recognized journals. Paper i R
\ : ; ; : ; > ; satisfactory ~ service in
published in proceedings, reviews, extension article etc. will be considered as U
additional " qualification. However Scientists/Engineers working in Research - Ililo adverqc. sehot e
Management, Coordination & Planning (Technical Divisions, PRMC, etc) will be ) Sy p ;
5 ; . o : : remarks in ACRs during
given ‘relaxation of one publication per year of their service as research : S iR :
period of eligible service.
: R iagct/ ghadect. In case of conflicting
iv. The performance of this period will be assessed as per their TORs, ; ; 5
. reports special report will
e 5 : . o) - = : - 3 7 be called for.
4 Assistant Agriculture Sr. Agri. Engineer/SSO i.  BE/B.Sc. or equivalent qualification in Agri. Engg. iv. ACR score 60 % and
Engineer/SO (SPS-09) . 05 years as Asstt. Agri. Engineer in SPS-08 / BPS-17. ) B
(SPS-08) iii.. 03 r.csearc!] papers  in relcvapt d|s<:|plme- in HEC recogm.?_ed _|0urna!s. Paper v. Prosnetinwill bemate on
published in proceedings, reviews, extension article etc. will be considered as the basis of seniority cum
additional qualification. However ~Scientists/Engineers working in Research Fiis
Management, Coordination & Planning (Technical Divisions, PRMC, etc) will be ’
given relaxation of one publication. per year of their service as research
manager/planner.
iv. The performance of this period will be assessed as per their TORs.
3 Senior Scientific Officer Principal Scientific Officer i.  M.Se (Hons.) or equivalent qualification in the relevant discipline. i. Fulfill  the eligibility
(SPS-09) (SPS-10) ii. 07 years as SSO in SPS-09/BPS-18 OR 12 years in SPS-08/ BPS-17 and above. In criteria for promotion in
case of B.Sc/BE (Engg), 17 years service as SO or above. Their performance will the basic scale.
be assessed as per their ToR. This will be applicable for 05 years period after that | ii. Minimum of 02 years
their promotion criteria will be at par with other scientists. satisfactory  service in
iii. 07 research papers in relevant discipline in HEC recognized journals. Paper present scale.
published in proceedings, reviews, extension article etc. will be considered as | iii. No adverse report or
additional qualification. However Scientists/Engineers working in Research remarks in ACRs during
Management, Coordination & Planning (Technical Divisions, PRMC, etc) will be period of eligible service.
given relaxation of one publication per year of their service as research In case of conflicting
manager/planner. reports special report will

’
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Criteria for Promotion — 2017

S. # | Post with SPS Promotion post with SPS Eligibility Criteria for Promotion Conditions for promotion
1 2 3 4 5
iv. The performance of this period will be assessed as per their TORs. be called for.

iv. ACR score 70 % and
above.

v. Promotion will be made on
the basis of seniority cum
fitness.

6 Principal Scientific Officer Chief Scientific Officer i.  Selection Post i Fulfill  the eligibility
(SPS-10) (SPS-11) ii. M.Sc (Hon.) or equivalent qualification in the relevant discipline criteria for promotion in
iii. 05 years service as PSO'OR 12 years as SSO and above OR 17 years as SO and the basic scale.
above. ii. Minimum of 02 years
. In case of B.Sc/BE(Engg) 25 years service as SO or equivalent and above. Their satisfactory ~ service in
performance will -be assessed as per their ToR. This will be applicable for five present scale.

years period after that their promotion criteria will be at Par with other scientists. iii. No adverse report or

v. Experience in project planning & execution and research management will be remarks in ACRs during
considered as an additional qualification. period of eligible service.

vii 10 Research papers in the relevant discipline in HEC recognized journals. Papers In case of conflicting
published in proceedings, extension papers, etc. will be considered as additional reports special report will
qualification. However Scientists/Engineers working in Research Management, be called for.

Coordination & Planning (Technical Divisions, PRMC, etc) will be given | iv. ACR score 70 % and

relaxation of one publication per year of their service as research manager/planner. above.

The performance of this period will be assessed as per their TORs. v. Promotion will be made on
the basis of fitness cum
seniority.

7 Chief Scientific Officer Chief Scientist-11 i. Selection Post i. Fulfill  the eligibility
(SPS-11) (SPS-12) ii. Ph.D in relevant discipline. criteria for promotion in
ii. 05 years as CSO OR 22 years experience in SPS-08/ BPS-17 and above, with 15 the basic scale.
years post Ph.D research or-teaching experience at Post Graduate level in HEC | ii. Minimum of 02 years
recognized Institutions or Higher Education and Research. satisfactory ~ service in
iv. ‘Scientists with experience in project planning & execution and research present scale.
management will be-given preference. iii. No adverse report or
v. 15 research papers in relevant discipline in HEC recognized journals. Papers remarks in ACRs during
publishicd in proceedings extension papers, etc. will be considered as additional period of eligible service.
qualification. In case of conflicting
reports special report will
be called for.

iv. ACR score 80 % and
above.

v. Promotion will be made on
the basis of fitness cum
seniority.
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Criteria for Promotion — 2017
S. # | Post with SPS Promotion post with SPS Eligibility Criteria for Promotion Conditions for promotion
1 2 3 4 - ) ISy -
CIVIL, ELECTRICAL, MECHANICAL, AIR CONDITIONING
1 Assistant Executive Engineer Executive Engineer 05 years scrvice as AL (SPS-08). i Fullill the  eligibility
(SPS-08) (SPS-09) criterin lor promotion in
the basie scale

i Minimum ol 02 years
sntisfactory  service  in
present seale,

i No o adverse  report ol
remarks in ACRs during
period of eligible service
In  case ol conllicting
reports special report will
be called for.

iv. ACR  score 60 % and
above.

v. Promotion will be made on
the basis of seniority cum
fitness.

2 Executive Engineer Senior Executive Engineer B.Sc (Engincering) or equivalent qualification in relevant discipline from HEC | i Fulfill  the  eligibility
(SPS-09) (SPS-10) recagnized university with 12 years service in SPS-08 and above. criteria for promotion in
the basic scale.

ii. Minimum of 02 years
satisfactory ~ service in
present scale.

iii. No adverse report or
remarks in ACRs during
period of eligible service.
In case of conflicting
reports special report will
be called for.

iv. ACR score 70 % and
above.

v. Promotion will be made on
the basis of seniority cum
fitness.

TECHNICAL CADRE
1 Attendant-11 (Machine/Fax/ Attendant-1 (Machine/Fax/ 08 years satisfactory service in present scale. i. Fulfill  the eligibility
Generator/Photostat/Printer) Generator/Photostat/Printer) criteria for promotion in
(SPS-01) (SPS-02) the basic scale.
ii. Satisfactory Performance

-~
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Criteria for Promotion — 2017

S. # | Post with SPS Promotion post with SPS Eligibility Criteria for Promotion Conditions for promotion
1 2 3 4 5
2 Attendant-1 (Machine/Fax/ Attendant (Machine/Fax/ 08 years satisfactory service in present scale. report. o]
Generator/Photostat/Printer) Generator/Photostat/Printer) iii. No adverse report or
(SPS-02) (SPS-03) remarks in ACRs during
period of eligible service.
3 Craftsman-11 / Mistry-11 / Craftsman-1/Mistry-I/Tracer-I/ | 08 years satisfactory service in present scale. In case of conflicting
Tracer-11/ Plumber-11/ Plumber-1/Carpenter-1/ reports special report will
Carpenter-1I/Mechanic- Mechanic-I/Plant Observer-1/ be called for.
11/Plant Observer- Blacksmith-1/ Welder-1/ iv. ACR score 70 % and
11/Blacksmith-11/ Welder- Electrician-1/ Telephone above.
11/Electrician-11/ Telephone Technician-1 / Fitter-1
Technician-11 / Fitter-11 (SPS-03)
(SPS-02)
4 Craftsman-I/Mistry-1/Tracer- Craftsman/Mistry/Tracer/ 08 years satisfactory service in present scale.
I/ Plumber-I/Carpenter-1/ Plumber/ Carpenter/ Mechanic/
Mechanic-1/Plant Observer-I/ Plant Observer/ Blacksmith/
Blacksmith-1/ Welder-1/ Welder/ Electrician/ Telephone
Electrician-1/ Telephone Technician / Fitter
Technician-1 / Fitter-I (SPS-04)
(SPS-03)
| 5 Tube Well Operator-11 Tube Well Operator-I 08 years satisfactory service in present scale.
(SPS-02) (SPS-03)
6 Tube Well Operator-I Tube Well Operator 08 years satisfactory service in present scale. i o
(SPS-03) (SPS-04)
7 Technician-11 Technician-1 i, 08 years ‘satisfactory service in- pn sent scalc. i Fulfill  the eligibility
(SPS-03) (SPS-05) ii. Up-gradation.(on retieement/dismigsal/removal or leaving the organization the post criteria for promotion in
will be réverted to otiginal scale), the basic scale.
e S — ii. Minimum of 02 years
8 Technician-1 Senior Technician i 08 yums \ultbhu,mry seryice in present scale, satisfactory  service in
(SPS-05) (SPS-06) it Up-gradation (on retir ement/dismissal/removal or leaving the organization the post present scale.
will be reverted to original scale). iii. No adverse report or
| remarks in ACRs during
9 Senior Technician Principal Technician i 08 years satisfactory service in present scale. period of eligible service.
(SPS-06) (SPS-07) ii. ‘Up-gradation (on retirement/dismissal/removal or leaving the organization the post In case of conflicting
will be reverted to original scale). reports special report will
be called for.
10 Draftsman Sr. Draftsman i. 05 years service in present scale. iv. ACR score 60 % and
(SPS-05) {SPS-06) ii. The knowledge of Computer Aided Drafting (CAD) is required. above.

W
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Criteria for Promotion — 2017

S.# | Post with SPS Promotion post with SPS Eligibility Criteria for Promotion Conditions for promotion
1 2 3 4 - D A .
11 Sr. Draftsman Principal Draftsman i. 05 years service in present scale. v. Skills and competencies |
(SPS-06) (SPS-07) ii. The knowledge of Computer Aided Drafting (CAD) is required level are necessary, f
e e s ; i vi. P'romotion will be made on
12 Sub Engineer (Civil) / Assistant Technical Officer 05 years service as Sub-Engineer (Civil/Mechanical/Electeicalyin SPS-05 the basis of seniority cum
Mechanical, Electrical) (SPS-07) fitness
(SPS-05)
13 Assistant Technical Officer/ Technical Officer 05 years service in preseptseale. [ ;o
Principal Draftsman (SPS-08)
(SPS-07)
14 Technical Officer Sr. Technical Officer

(SPS-08)

(SPS-09)

i. B.Tech(Hon) or equivalentin relevant discipline.
ii. 07 years service as Technical Officer (SPS-08).

ADMINISTRATION/ESTABLISHMENT AND SECRETARIAT AFFAIRS

1 Naib Qasid/Vehicle Helper- Qasid / Vehicle Helper-1/ 10 years satisfactory service in present scale. i. Fulfill the  eligibility
11/ Sanitary Attendant-I1 Sanitary Attendant-1 criteria for promotion in
(SPS-01) (SPS-02) the basic scale.
ii. Minimum of 02 years
2 Qasid/Vehicle Helper-1/ Daftri / Vehicle Helper / 10 years satisfactory service in present scale. satisfactory ~ service in
Sanitary Attendant-1 Sanitary Attendant present scale.
(SPS-02) (SPS-03) iii. No adverse report or
remarks in ACRs during
3 Qasid/Naib Qasid/Dafiri/ LDC i. Matric with 03 years service in SPS-01 & above. period of eligible service.
Vehicle Helper-1&11/ (SPS-04) ii. Typing and computer knowledge is essential. In case of conflicting
Sanitary Attendant 10% Quota iii. Qualify Departmental Typing/Computer Test reports special report will
(SPS-01/02) be called for.
iv. ACR score 60 % and
above.
4 LDC uDC 05 years service in present scale, having sufficient typing/computer & Administrative / | i, Fulfill  the eligibility
(SPS-04) (SPS-05) Store/Procurement experience. criteria for promotion in
the basic scale.
5 uDC Assistant 05 years service in present scale, having sufficient typing/ computer/ Administrative/ | ii. Minimum of 02 vyears
(SPS-05) (SPS-07) Procurement experience. satisfactory ~ service in
present scale.
6 Assistant Superintendent/ i. Graduate with 05 years service as Assistant, having sufficient Computer, [iii. No adverse report or
(SPS-07) Assistant Admn. Officer Administrative, Legal experience in PARC. remarks in ACRs during
(SPS-07) period of eligible service.

In case of conflicting

reports special report will

-5
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Criteria for Promotion — 2017

# | Post with SPS

Promotion post with SPS

Eligibility Criteria for Promotion

Conditions for promotion

2

3

4

5

Superintendent/ Assistant
Admn. Officer
(SPS-07/08)

Assistant Director
(Admn/Estab/HR/Logistics/
Transport/Estate/Legal/
Procurement)
(SPS-08)

i. BA/B.Sc, Law Graduate or equivalent qualification with 03 years service present
scale/post.
ii.  50% posts will be filled by AAOs and 50% by Superintendents.

Assistant Director
{(Admn/Estab/HR/Logistics/
Transport/Estate/Legal/
Procurement)
(SPS-08)

Deputy Director
(Admn/Estab/HR/Logistics/
Transport/Estate/l.egal/
Procurement)
(SPS-09)

MBA/MPA/MAS/MS/M.S¢  (HR/Management = Sciences)/M.Sc  (Hons)/LLB/BBA
(Hons)/Graduate or equivalent qualification in the relevant discipline with 05 years
service as Assistant Director (SPS-08) and having good working knowledge of
computer, service matters, Human Resource, Government and Legal Affairs.

be called for.

iv. ACR score 60 %
above.

v. Promotion will be made on
the basis of seniority cum
fitness.

and

Deputy Director
(Admn/Estab/HR/Logistics/
Transport/Estate/Legal/
Procurement)
(SPS-09)

Deputy Secretary / Director
(Admn/Estab/HR/Logistics/
Transport/Estate/Legal/
Procurement)
(SPS-10)

MBA/MPA/MAS/MS/M.Sc * (HR/Management Sciences)/M.Sc  (Hons)/LLB  or
equivalent qualification in relevant discipline with 07 years service in present scale
OR 12 years service in SPS-08/BPS-17 and above having qualities of leadership,
exceptionally good “working knowledge of Computer/Human Resource Matters/
Government & Parliament Business/Policy/Planning & Legal Affairs in Govt./Semi
Govt./Autonemous/ International Organization.

iv. ACR score 70 %

i.  Fulfill the eligibility
criteria for promotion in
the basic scale.

ii. Minimum of 02 years
satisfactory ~ service  in
present scale.

iii. No adverse report or

remarks in ACRs during
period of eligible service.
In case of conflicting
reports special report will
be called for.

and
above.

v. Promotion will be made on

the basis of seniority cum
fitness.

Deputy Secretary/Director
(Admn/Estab/HR/Logistics/
Transport/Estate/Legal/
Procurement)
(SPS-10)

Secretary (Council )/
Sr. Director
(SPS-11)

i. Seleetion Post

MBA/MPA/MAS/MS/M.Sc (HTR/Management  Sciences)/M.Sc¢ (Hons)/LLB  or
equivalent qualification in the relevant discipline with 05 years service in present scale
OR 17 years sérvice in’ SPS-08/BPS-17 and above having qualities of leadership,
exceptionally geod working knowledge of Computer/Human Resource Matters/
Government & Parliament Business/Policy/Planning & Legal Affairs in Govt./Semi
Govt./Autonomous/ International Organization.

i) Fulfill  the eligibility
criteria for promotion in
the basic scale.

ii) Minimum of 02 years
satisfactory  service in
present scale.

iii) No adverse report or
remarks in ACRs during
period of eligible service.
In case of conflicting
reports special report will

Criteria for Promotion — 2017
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"TCriterla Tor Promotion - 2017

(SPS-08)

(SPS-09)

Authority:

Finance  Division  (Regulation

No.F.19(53)Legal-1l/ 2010-1055 dated 23-12-2011

Wing)

Office  Memorandum

S. # | Post with SPS Promotioi;os—t- with SPS Eligibility Criteria for Promotion Conditions for premotion
1 2 3 4 B il ) 5
be called for,
i) ACR score 70 % and
whiwve
v Promotion will b mide
i the bnds ol Hiiess
£ TN UL By
GENERAL ADMINISTRATION
~ QN © 7~ N » LA N
| Vehiele Helper-11/ Vehicle Helpert/ b T yonrn sibinaetogg M’ﬂm‘i‘ NG nn
Bus Conductor-11 oy Conductor| W Uperadation (un Pobire et Tl remGynt o Teaving the ol zation e pont
(SPS-01) (SIS5.02) will be reverted tar lgingl sdale)
2 Vehicle Helper-1/ Vehicle Helper/ 10 yenis :fai\l.-fhumry seivice mwrll\t\w‘t"l/l/l senle
Bus Conductor-1 Bus Conducton il Upegradation (en retirement/dismissal/removal or feaving the organtzation the post
(SPS-02) (SPS-03) will'be reyverted o original scale)
~ 3 ‘l'clcfﬁu]ﬁé?fwﬁtl?r-ll 'l'cl-c'ph(’:l'lé Operator- i 10 ycm‘sn.'{{ﬁisl'uuhrr}?:‘lt\'ibc in present scale Fulfill \ Aiaibill
(SPsS-02) (SPS-03) i Up=gradation<(on fetirement/dismissal/removal or leaving the organization the post ; “f I.- “_“ ! R Ity
will be révérted to original scale) urnh-nn. for promotion in
the basic scale.
int ' 2 AATQ
4 Telephone Operator-1 Telephone Operator i, 10.years satisfactory service in present scale % !t.'d:.n.l;"m.:m - | _”". ) .ym_l ”
(SPS-03) (SPS-04) ii. Up-gradation (on retirement/dismissal/removal or leaving the organization the post - ""“t' ury] . sgkviee A
will be reverted to original scale) .. FESSRIS SO
ii. No adverse report or
e s : o emarks in ACRs ring
5 Receptionist-11 Receptionist-1 i. 10 years satisfactory service in present scale ru:;i\;j bui'] r;“ :ib:es 53:3;:5
(SPS-03) (SPS-04) ii. Up-gradation (on retirement/dismissal/removal or leaving the organization the post IIJ: i 01,5 conﬂiclin;
will be reverted to original scale) . 8
reports special report will
- — = - z AN be called for.
6 Receptionist-1 Receptionist i. 10 years satisfactory service in presentscale . ACR siore 60 % and
(SPS-04) (SPS-05) ii. Up-gradation (on retirement/dismissal/removal or leaving the organization the post | ab{,;we i
will be reverted to original scale) v Bromolinn il e ke o
= - : N - =T - ; the basis of seniority cum
7 Stenotypist Assistant Private Secretary 05 years service in_present scale, having administrative/Secretariat/ Computer fitiius d
(SPS-06) (SPS-07) experience &
8 Assistant Private Secretary Private Secretary 05 years -service in present scale, having administrative/Secretariat/ Computer
(SPS-07) (SPS-08) experience
9 Private Secretary Private Secretary 03 years service as Private Secretary in SPS-08

Voo o




Criteria for Promotion — 2017

S. # | Post with SPS Promotion post with SPS Eligibility Criteria for Promotion Conditions for promotion
1 2 3 E 5
10 Private Secretary Senior Private Secretary 12 years service in SPS-08/BS-17 and above by taking bencfit of Establishment |i. Fulfill the eligibility
(SPS-09) (SPS-10) Division’s O.M.No.1/9/80-R-I1, dated 02-06-1983. criteria for promotion in

Authority:  Finance — Division  (Regulation ~ Wing) ~Office  Memorandum the basic scale.

No.F. 19(55)Legal-1l/ 2010-1055 dated 23-12-2011" ii. Minimum of 02 years
satisfactory  service in
present scale.

iii. No adverse report or
remarks in ACRs during
period of eligible service.
In case of conflicting
reports special report will
be called for.

iv. ACR score 70 % and
above.

ACCOUNTS & FINANCE
1 Junior Auditor Senior Auditor MBA(Finance/Acctt)/CPA/CFA/MS/M.Com/MA(F&A)/BBA(Hons)/B.Com/Master i. Fulfill  the eligibility
(SPS-05) (SPS-07) in Professional Accounting or equivalent in the relevant discipline with 06 years criteria for promotion in
service as Junior Auditor. the basic scale.

ii. Minimum of 02 years

2 Senior Auditor Assistant Accounts Officer MBA(Finance/Acctt) ACCA/CPA/CFA/MS/M.Com/MA(F &A)/BBA(Hons)/B.Com/ satisfactory  service in

(SPS-07) (SPS-08) Master in Professional Accounting or equivalent in the relevant discipline with 06 present scale.

years service as Senior Auditor. iii. No adverse report or

remarks in ACRs during

3 Assistant Accounts Officer Accounts Officer MBA (Finance/Acctt)/ CA/ACMA/ACCA/CPA/CFA/MS/M.Com/MA(F&A)/B.Com/ period of eligible service.

(SPS-08) (SPS-09) BBA(Hons)/Master in Professional Accounting or equivalent in the relevant discipline In case of conflicting
with 05 years service as Assistant-Accounts Officer. reports special report will
be called for.

4 Accounts Officer Deputy Director MBA(Finance/Acctt) CA/ACMA/ACCA/CPA/CFA/MS/M.Com/MA(F&A)/B.Com/ | iv. ACR score 60 % and

(SPS-09) (Finance/Accounts/Audit/ BBA(Hons)Master in Professional Accounting or equivalent in the relevant discipline above.
Revenue/Funds/Pension) with 05 years service as Accounts Officer. v. Promotion will be made
(SPS-09) on the basis of seniority
cum fitness.

5 Deputy Director Director MBA(Finance/Acctt CA/ACMA/ACCA/CPA/CFA/MS/M.Com/MA(F&A)/Master in | 1. Fulfill  the  eligibility
(Finance/Accounts/Audit/ (Finance/Accounts/Audit/ Professional Accounting or equivalent in the relevant discipline with 07 years service criteria for promotion in
Revenue/Funds/Pension) Revenue/Funds/Pension) as Deputy Director in relevant discipline OR 12 years service in SPS-08/BPS-17 and the basic scale.

(SPS-09) (SPS-10) above, ii. Minimum of 02 years

satisfactory ~ service in

present scale.

iii. No adverse report or

l S.# J Post with SPS
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S. # | Post with SPS

- \ W

Promotion post with SPS

e

Crlterin Tor Pramotion - 2017

Eligibility Criteria for Promotion

Conditions for promotion

2

| —

3

COMPUTER PERSONNEL
| Computer Assistant-11

—_— 77757 —— - —
remarks in ACRs during
period of eligible service.
In case ol conflicting
reports special report will
be called for.

wv. ACR score
above.

v Promotion will be made
on the basis of seniority

~_cum fitness.

70 % and

 Data -limry Operator

B.Sc./ICS/F.Sc or equivalent qualification in the relevant discipline with three month

i, Fulfill  the  eligibility

Director (MIS)/Sr. System
Data Analyst
(SPS-09)

relevant service in SP’S-08 & above.

(SPS-04) (SPS-05) computer certificate with 05 years service as Computer Asstt-I1. A : ;
criteria for promotion in
2 Data Entry Operator Data Control Officer B.Sc./ICS/F.Sc. or equivalent qualification in the relevant discipline with three month | ;}}Ie l?asxc scaff. 02 -
(SPS-05) (SPS-07) computer certificate with 05 years service as DEO e BBl
satisfactory  service  in
3 Assistant Computer Computer Programmer / BSCS/BSSE/MCS/MIT/MS or equivalent qualification in the relevant discipline from | it scalt‘:.
e he g : R i - pr ii. No adverse report or
Programmer / Data Control Network Administrator / HEC recognized university/institute with 03 years service in SPS-07. oeits He D dhaine
Officer Assistant Director (MIS) / ; " elivibl L‘
(SPS-07) System Analyst period of eligible service.
SPS-08) In case of conflicting
( ) reports special report will
4 Computer Programmer / Sr. Computer Programmer/Sr. BSCS/BSSE/MCS/MIT/MS or equivalent qualification in the relevant discipline from v t;\eC(ii{i“eSc:)?:e- 60 % and
Network Administrator / Network Administrator/Dy. HEC recognized university/institute with 05 years service in SPS-08. ) dlsisve
Assistant Director (MIS) / Director (MIS)/Sr. System = I’rom(;tinn U —
System Data Analyst AR ‘ the basis of seniority cum
(SPS-08) (SPS-09) Mo
5 | Sr. Computer Programmer/Sr. Director (MIS&ICT) BSCS/BSSE/MCS/MIT/MS or equivalent qualification in the relevant discipline from | i Fulfill  the  eligibility
Network Administrator/Dy. (SPS-10) HEC recognized university/institute with 07 years service in SPS-09 OR 12 years criteria for promotion in

the basic scale.

ii. Minimum of 02 years
satisfactory  service in
present scale.

iii. No adverse report or

remarks in ACRs during
period of eligible service.
In case of conflicting
reports special report will
be called for.




Criteria for Promotion — 2017

|'_Pb;£7vi'{:i"é PS

'S.#'

Promotion post with SPS

J Eligibility Criteria for Promotion

S. # | Post with SPS Promotion post with SPS Eligibility Criteria for Promotion Conditions for promotion
1 2 3 4 5

iv. ACR score 70 % and
above.

v. Promotion will be made
on the basis of seniority
cum fitness.

..
SECURITY CADRE
1 Security Guard-lI Security Guard-1 i. 08 years service in present scale. >
(SPS-01) (SPS-02) ii. Up-gradation (on retirement/dismissal/removal or leaving the organization the post
will be reverted to original scale). i e
" ) i Fulfill the eligibility
2 Security Guard-1 Security Guard i. 08 years service in present scale. ;:m;r,'at. il Ip e ik
(SPS-02) (SPS-03) ii. Up-gradation (on retirement/dismissal/removal or leaving the organization the post | M‘:: o sea ‘:.' 0
will be reverted to original scale). M. Mnimum 9 - yeds
satisfactory ~ service in
3 Security Guard Head Security Guard i. 08 years service in present scale. ggser;t diceT; sttt G
(SPS-03) (SPS-04) ii. Up-gradation (on retirement/dismissal/removal or leaving the organization the post e A ACRE duirin
will be reverted to original scale). TEmas W 3 ng
period of eligible service.
4 Security Supervisor Sr. Security Supervisor i Graduate or Ex-service officer with 07 years service in present scale. iz Oia:z ec(:)ilal fgn(?ribi:.[:]gg
(SPS-05) (SPS-06) ii. Up-gradation (on retirement/dismissal/removal or leaving the organization the post bepcalle dpfor P
will be reverted to original scale). w. ACR score 60 % and
5 Sr. Security Supervisor Assistant Security Officer Graduate or Ex-service officer with 07 years service in present scale. f;bove.f il b e
SPS-06) (SPS-07) v. Promotion will be made
( on the basis of seniority
- 7 > x 7 cum fitness.
6 Assistant Security Officer Security Officer Graduate or Ex-service officer with 03 years service in present scale.
(SPS-07) (SPS-08)
DRIVERS
1 Driver-11/Tractor Driver-11/ Driver-1/Tractor Driver-1/ i. 07-years satis[hcilnr?s_ér_v‘icc'iﬁf{ricschl scale. ' R i.  Fulfill  the eligibility
Agri. Machine Driver-11 Agri. Machine Driver-1 ii. Up-gradation (on retirement/dismissal/removal or leaving the organization the post criteria for promotion in
(SPS-02) (SPS-03) will be reverted to original scale). the basic scale.
ii. Minimum of 02 years
2 Driver-I/Tractor Driver-1/ Driver/Tractor Driver/ i, 07 years satisfactory service in present scale. satisfactory ~ service in
Agri. Machine Driver-1/ Agri. Machine Driver/ ii. Up-gradation (on retirement/dismissal/removal or leaving the organization the post present scale.
Heavy Duty Driver-I Heavy Duty Driver will be reverted to original scale). iii. No adverse report or
(SPS-03) (SPS-04) remarks in ACRs during
period of eligible service.
3 Driver/Tractor Driver/ Senior Driver-1/Senior Tractor | i. 07 years satisfactory service in present scale. In case of conflicting
|- Agri. Machine Driver/ Driver-I/Senior Agri. Machine | ii. Up-gradation (on retirement/dismissal/removal or leaving the organization the post reports special report will
W -10 -
W
(“ﬁi‘m‘ﬁ#%mmm 2017 . '
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Senior Driver-1/Senior
Tractor Driver-1/Senior Agri.
Machine Driver-1/ Senior
Heavy Duty Driver-l
(SPS-05)

-

Senior Driver/Senior Tractor
Driver/Senior Agri. Machine

Driver/Senior Heavy Duty
Driver
(SPS-06)

OTHER CADRES ie. SCIENTIFIC

|

INFORMATION, DOCUMENTATION, AUDIO VIDEQ COM MUNICA'!‘I-()I;J,
A —o

[ Conditions for promotion |

R .

el Criteria Tor Mromotion - 2017
2 8 ] f = _'._*_*",——*—T'_——W". T T P T PR SR
S. # | Post with SPS Promotion post with SPS Eligibility Criteria for Promotion
R e
2 3 - 4
Heavy Duty Driver Driver-1/ Senior Heavy Duty will be reverted to original scale).
(SPS-04) Driver-l
(SPS-05)

i, 07 years satisfactory service in present scale.
it Up-gradation (on retirement/dismissal/removal
will be reverted to original scale).

or leaving the organization the post

JBRARY, HOSTEL AND CAFEETC

- 5

be called for.

ACR score 60 % and
ubove.

Promotion will be made
on the basis of seniority
cum hitness.

PUBLIC RELATIONS, |

1 Chapati Maker-11/Cook-11
(SPS-01)
2 Chapati Maker-1/Cook-1

(SPS-02)

Chapati Maker/Cook
(SPS-03)

e e
Chapati Maker-1/Cook-1

(SPS-02)

Chapati Maker/Cook
(SPS-03)

08 years satisfactory service in pm scale.

i. Up=gradation {on retirement/dismissal/removal
will be reverted to original scale).

i 08 years satisfactory service in present scale.

will be reverted to original scale).

ii. Up-gradation (on retirement/dismissal/removal or leaving the organization the post

or leaving the organization the post

-

Senior Chapati Maker/
Senior Cook
(SPS-04)

i. 08 years satisfactory service in present scale.

will be reverted to original scale).

i. Up-gradation (on retirement/dismissal/removal or leaving the organization the post

Attendant-11
(Camera/ Light/Library)
(SPS-01)

Attendant-1
(Camera/Light/Library)
(SPS-02)

ii. Satisfactory Performance

Fulfil  the  eligibility
criteria for promotion in
the basic scale.

Assistant-11 (Printing/
Production/Photographer/

Attendant-1 i 08 years satisfactory service in present scale. report.
(Camera/Light/Library) ii. Up-gradation (on retirement/dismissal/removal or leaving the organization the post
(SPS-02) will be reverted to original scale).
Attendant i 08 years satisfactory service in present scale.
(Camera/Light/Library) ii. Up-gradation (on retirement/dismissal/removal or leaving the organization the post
(SPS-03) will be reverted to original scale).
i. 08 years satisfactory service in present scale. i. Fulfill the  eligibility

Assistant-I (Printing/
Production/Photographer/

i. Up-gradation (on retirement/dismissal/remova

| or leaving the organization the post

Production/Photographer/

Production/Photographer/

Information/Library/ Information/Library/ will be reverted to original scale).
Document/Survey/Hostel) Document/Survey/Hostel)
(SPS-03) (SPS-04)
Assistant-1 (Printing/ Assistant (Printing/ i, 08 years satisfactory service in present scale.

i. Up-gradation (on retirement/dismissal/removal or leaving the organization the post

Information/Library/ Information/Library/ will be reverted to original scale).
Document/Survey/Hostel) Document/Survey/Hostel) In
(SPS-04) (SPS-05)

i,

ii. Minimum of 02 years
satisfactory ~ service in
present scale.

No adverse report or

criteria for promotion in the
basic scale.

remarks in ACRs during
period of eligible service.
case of conflicting

reports _special report will

iy



Criteria for Promotion — 2017

S. # | Post with SPS Promotion post with SPS Eligibility Criteria for Promotion Conditions for promotion
1 2 3 4 5
8 Assistant (Printing/ Sr. Assistant (Printing/ i. 08 years satisfactory service in present scale. be called for.
Production/Photographer/ Production/Photographer/ ii. Up-gradation (on retirement/dismissal/removal or leaving the organization the post |iv. ACR score 60 % and
Information/Library/ Information/Library/ will be reverted to original scale). above.
Document/Survey/Hostel) Document/Survey/Hostel) v. Promotion will be made on
(SPS-05) (SPS-06) the basis of seniority cum
fitness.
9 Café Supervisor-I1 Café Supervisor-1 i. 08 years satisfactory service in present scale.
(SPS-03) (SPS-04) ii. Up-gradation (on retirement/dismissal/removal or leaving the organization the post
will be reverted to original scale).
10 Café Supervisor-I Café Supervisor i. 08 years satisfactory service in present scale. i. Fulfill  the eligibility
(SPS-04) (SPS-05) ii. Up-gradation (on retirement/dismissal/removal or leaving the organization the post criteria for promotion in
will be reverted to original scale). the basic scale.

ii. Satisfactory Performance

11 Café Supervisor Senior Café Supervisor i. 08 years satisfactory service in present scale. report.

(SPS-05) (SPS-06) ii. Up-gradation (on retirement/dismissal/removal or leaving the organization the post
will be reverted to original scale).
12 Sr. Café Supervisor Manager Cafeteria Graduate with diploma/certificate in catering and having 10 years service in present i.  Fulfill the eligibility
(SPS-06) (SPS-07) scale. criteria for promotion in
the basic scale.

13 Storeman-I/Record Sorter Storeman 05 years service in present scale, having sufficient typing/computer/Store experience.  |ii. Minimum of 02 years

(SPS-03) (SPS-04) satisfactory  service  in
present scale.

14 Store man Storekeeper 05 years service in present scale, having sufficient typing/ computer/Store experience  |iii. No adverse report: or

(SPS-04) (SPS-05) in PARC. remarks in ACRs during
period of eligible service.

15 Storekeeper Assistant Store Officer/ Graduate or equivalent qualification with 05 years service in present scale, having In case of conflicting

(SPS-05) Assistant Procurement Officer sufficient computer; Store/Procurement experience in PARC, reports special report will
(SPS-07) be called for.

iv. ACR score 60 % and
above.

v. Promotion will be made on
the basis of seniority cum
fitness.

16 Assistant (Editor/Librarian/ Editor/Librarian/Artist/ Graduate or equivalent qualification in relevant discipline with 10 years service in |i. Fulfill  the  eligibility
Artist/Photographer/ Photographer/Information present scale. criteria for promotion in
Information Officer/ Officer/Production Officer/ the basic scale.

Production Officer/ Cameraman/ Media Engineer/ ii. Minimum of 02 years
Cameraman/Media Engineer/ Set Designer/ Program satisfactory  service  in
Set Designer/Program Producer/Script writer/Public present scale.

z QB =

O |
Criterin or Promotion - 2017

Promotion post with SPS

! S.# ' Post with SPS igibili i
J Eligibility Criteria for Promotion

[ Conditions for promation 1
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S. # | Post with SPS Promotion post with SPS 'Eligibiﬁiy'—(jri!éri‘a for Promotion Conditions for promotion
1 2 3 B 5
Producer/Script writer/Public Relation & Protocol Officer/ i, No  adverse  report or
Relation & Protocol Officer/ Documentation Officer remuarks in ACRs during
Documentation Officer/ /Procurement Officer period of eligible service
Procurement Officer) (SPS-08) In  case ol confheting
(SPS-07) reports special report will
. n_n > \ be called tor,
17 Editor/Librarian/Artist/ Senior (Editor/Librarian/ Masters or equivalent qualification in |’liuh‘n\g|cnl Sciéntes, Engincering Sciences, Fine {iv. ACR - score 60 % and
Photographer/Information Artist/Photographer/Information | Arts, English, Journalism, Electronics and MESC of relevant discipline with 10 years above,
Officer/Production Officer/ Officer/Production Officer/ service in present scale. v, Promotion will be made on
Cameraman/ Media Engineer/ |  Cameraman/ Media Engineer/ the basis of senjority cum
Set Designer/ Program Set Designer/ Program fitness.
Producer/Script writer/Public Producer/Script writer/Public
Relation & Protocol Officer/ Relation & Protocol Officer/
Documentation Officer Documentation Officer
/Procurement Officer /Procurement Officer)
(SPS-08) (SPS-09)
18 Senior Director (Information/ Masters or equivalent qualification in Biological Sciences, Engineering Sciences, Fine |1 Fulfill the  eligibility

(Editor/Librarian/Artist
/Photographer/Information
Officer/Production Officer/

Cameraman/ Media Engineer/
Set Designer/ Program
Producer/Script writer/Public
Relation & Protocol Officer/
Documentation Officer/
Procurement Officer)
(SPS-09)

Publication/Documentation/
AVC/Program/Public Relations
& Protocol/ Procurement)
(SPS-10)

Arts, English, Journalism, Electronics and MLSC or in relevant discipline with good

academic record and 09 years service in present scale.

criteria for promotion in the
basic scale.

i, Minimum of 02 years
satisfactory  service  in
present scale.

iii. No adverse report  or
remarks in ACRs during
period of eligible service.
In case of conflicting
reports special report will
be called for.

iv. ACR score 70 % and
above.

v. Promotion will be made on
the basis of seniority cum
fitness.

PARA SCIENTIFIC STAFFK

1

e

Attendant-11 (Lab/Field/
Garden/Dairy/Milk/Fish/
Stock/Bee/Dispensary)
(SPS-01)

Attendant-1 (Lab/Field/
Garden/Dairy/Milk/Fish/
Stock/Bee/Dispensary)
(SPS-02)

i. 08 years satisfactory service in present scale.

ii. Up-gradation (on retirement/dismissal/removal or leaving the organization the post

will be reverted to original scale).

i Fulfill  the  eligibility
criteria for promotion in
the basic scale.

ii. Satisfactory Performance
report.

A4



Criteria for Promotion — 2017

S. # | Post with SPS Promotion post with SPS Eligibility Criteria for Promotion Conditions for promotion j
1 2 3 4 5 _ ]
2 Attendant-I (Lab/Field/ Attendant (Lab/Field/ i 08 years satisfactory service in present scale.

Garden/Dairy/Milk/Fish/ Garden/Dairy/Milk/Fish/ ii. Up-gradation (on retirement/dismissal/removal or leaving the organization the post
Stock/Bee/Dispensary) Stock/Bee/Dispensary) will be reverted to original scale).
(SPS-02) (SPS-03)
3 Budder-11/Sprayer-11/ Budder-1/Sprayer-1/ i. 08 years satisfactory service in present scale.
Baildar-1I/Butcher-I1 Baildar-I/Butcher-I ii. Up-gradation (on retirement/dismissal/removal or leaving the organization the post
(SPS-01) (SPS-02) will be reverted to eriginal scale).
4 Budder-1/Sprayer-l/ Budder/Sprayer/ i, 08 years satisfactory service in present scale.
Baildar-I/Butcher-1 Baildar/Butcher ii. Up-gradation (on retirement/dismissal/removal or leaving the organization the post
(SPS-02) (SPS-03) will be reverted to original scale).
5 Lab Technician-I1 Lab Technician-I i, 08 years satisfactory service in present scale.
(SPS-04) (SPS-05) ii. Up-gradation (on retirement/dismissal/removal or leaving the organization the post
will be reverted to original scale).
6 Lab Technician-1 Senior Lab Technician i, 08 years satisfactory service in present scale. C Fulfill - igibili
(SPS-05) (SPS-06) ii. Up-gradation (on retirement/dismissal/removal or leaving the organization the post b B = ’_I o e, !!y
will be reverted to original scale). erierin. 1ok promotion in
the basic scale.
7 Senior Lab Technician Principal Lab Technician i 08 years satisfactory service in present scale. "‘ M:f"twl]tm Bt 02. lyca.rs
(SPS-06) (SPS-07) i Up-gradation (on retirement/dismissal/removal or leaving the organization the post . :SV a(: oryl el
will be reverted to original scale). I it s
i, No adverse report or
8 Scientific Assistant-11 Scientific Assistant-1 i. 08 years satisfactory service in present scale. re’r::;(a;jksm_l neliAi:is s;—uvr;:eg
(SPS-04) (SPS-05) ii. Up-gradation (on retirement/dismissal/removal or leaving the organization the post ?L = i'g conflicti ¢
will be reverted to original scale). s & g
reports special report will
e : ; e - 5 P —— — — — be ;
9 Scientific Assistant-I Senior Scientific Assistant i. 08 years satisfaclory service in present scale. o AC(;:i“ei:g(::: 60 % and
(SPS-05) (SPS-06) ii. Up-gradation(on retirement/dismissal/removal or leaving the organization the post ‘ ahove '
will be reverted to original'scale). v. Skills and competencies
TR Y R - e P level are necessary.
10 Senior Scientific Assistant Principal Scientific Assistant i, O8years satisfactory service in present scale. 2 lf::mi:ionefvcillbfg made o
(SPS-06) (SPS-07) ii. Up-gradation (on retirement/dismissal/removal or leaving the organization the post : the basis of seniority cum
will be reverted to original scale). fi y
itness.
11 Livestock Assistant-11/ Livestock Assistant-1/ Livestock | i. 08 years satisfactory service in present scale.
Livestock Technician-I1 Technician-1 ii. Up-gradation (on retirement/dismissal/removal or leaving the organization the post
(SPS-03) (SPS-04) will be reverted to original scale).

i
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Conditions for promotion

5

cligibility
criterin  for promotion in
Minimum of 02 years
service  in

report  or
remarks in ACRs during
period of eligible scrvice.
conflicting
reports special report will

iv. ACR score 60 % and

competencies
level are necessary.

Promotion will be made on
the basis of seniority cum

S. # | Post with SPS Promotion post with SPS Eligibility Criteria for Promotion
1 2 3 4 L — -
12 Livestock Assistant-1/ Livestock Assistant/ Livestock | 1. 08 years satisfactory service in present scale.
Livestock Technician-I Technician i Up-gradation (on retirement/dismissal/removal or leaving the organization the post
(SPS-04) (SPS-05) will be reverted to original scale).
13 Livestock Assistant/ Senior Livestock Assistant/ i 08 years satisfactory service in present scale,
Livestock Technician Senior Livestock Technician ii. Up-gradation (on retirement/dismissal/removal of leaving the organization the post
(SPS-05) (SPS-06) will be reverted to originalscale):
14 Lab Assistant-11 Lab Assistant- i. 08 years smisl'acmry;crvice in"p‘rcs-‘cm scale.
(SPS-03) (SPS-04) ii. Up-gradation (on retirement/dismissal/removal or leaving the organization the post {1 Fulfill the
will be reverted to original scale),
the basic scale.
1]
15 Lab Assistant-1 Lab Assistant i. 08 years satisfactory service in present scale. satisfactory
(SPS-04) (SPS-05) ii. Up-gradation (on retirement/dismissal/removal or leaving the organization the post present scale.
will be reverted to original scale). iii. No adverse
16 Lab Assistant Senior Lab Assistant i. 08 years satisfactory service in present scale.
(SPS-05) (SPS-06) ii. Up-gradation (on retirement/dismissal/removal or leaving the organization the post In case of
will be reverted to original scale).
be called for.
17 Technician-11 Technician-1 i, 08 years satisfactory seryice in present scale. iv
(SPS-03) (SPS-05) ii. Up-gradation (on retirement/dismissal/removal orleaving the organization the post above.
will be reverted to original scale) v, Skills and
18 Technician-I Senior Technician i. 08 years satisfactory service in present scale. vi.
(SPS-05) (SPS-06) ii. Up-gradation (on retirement/dismissal/removal or leaving the organization the post
will be reverted to original scale). fitness.
19 Senior Technician Principal Technician i. 0B years satisfactory service in present scale.
(SPS-06) (SPS-07) ii. Up-gradation (on retirement/dismissal/removal or leaving the organization the post

will be' reverted to original scale).
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